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TOWNSHIP OF VERONA
COUNTY OF EssiEx, NEW JERSEY

TOWNSHIP COUNCIL AGENDA
REGULAR MEETING 7:00 P.M. DECEMBER 2, 2019
Municipal Building, 600 Bloomfield Avenue

A. CALL TO ORDER
1.  Open Public Meetings Act Compliance Statement

B. ROLL CALL
C. PLEDGE OF ALLEGIANCE
D. MAYOR’S REPORT
1. Julius N. Coltre, Essex County Liaison
2. Proclamation - Share Your Light Night - Verona Woman’s Club
E. REPORT OF MANAGER
1.  Community Development Block Grant - 2020 Application
-Public Hearing will be held on December 16, 2019
F. COUNCILMEMBERS’ REPORTS

G. HEARING ADOPTION OR AMENDMENT OF ORDINANCES

1. Ordinance No. 2019-35 Establishing Chapter 15 (Defense and
Indemnification)
2. Ordinance No. 2019-36 Establishing Chapter 98 (Open Space, Recreation,
and Farmland and Historic Preservation Trust
Fund)
3. Ordinance No. 2019-37 Amending Chapter 36 (Personnel Benefits,
Compensation and Regulations)
4. Ordinance No. 2019-38 Amending Chapter A175 (Schedule of Fees) EV
Charging Station
5. Ordinance No. 2019-39 2020 Salary Ordinance - Exempt Employees
H. PROPOSED ORDINANCES
1. Ordinance No. 2019-___ Amending Chapter 13 (Court, Municipal)
2. Ordinance No. 2019-____ Amending Chapter 4 (Administration of
Government) Changing Order of Meeting
3. Ordinance No. 2019-____ Amending Chapter 140 (Vehicles & Traffic)
Forest Avenue Stop Intersections
H#i# CONSENT AGENDA
### L MINUTES

1.  November 18, 2019 - Regular Meeting

### ]. PROPOSED RESOLUTIONS
1. Resolution No. 2019-___ Authorizing Amendment No. 2 to Employment
Agreement with Matthew Cavallo, Township
Manager

### K LICENSES AND PERMITS
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ADDENDUM
NEW/UNFINISHED BUSINESS
PUBLIC COMMENT
EXECUTIVE SESSION
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TOWNSHIP OF VERONA
COUNTY OF ESSEX, STATE OF NEW JERSEY

ORDINANCE NO. 2019-35

AN ORDINANCE ESTABLISHING CHAPTER 15 (DEFENSE AND
INDEMNIFICATION) OF THE CODE OF THE TOWNSHIP OF VERONA

BE IT ORDAINED by the Township Council of the Township of Verona, in the County
of Essex and New Jersey, as follows:

SECTION 1. Chapter 36 (Personnel Policies) Article III (Defense and Indemnification of
Officers and Employees) of the Code of the Township of Verona is hereby repealed.

SECTION 2. There is hereby established a Chapter 15 (Defense and Indemnification) of
the Code of the Township of Verona to read as follows:

§15-1 Intent.

A. ltis the intent and purpose of this Ordinance to provide for the defense and
indemnification of actions against Municipal Officials and Employees as
described herein.

B. Definitions: For the purposes of this Chapter the following terms shall be
defined as described herein.

1) “Municipal Official/Employee” shall mean any present or former officer,
official or employee of the Township, whether or not compensated,
whether full time or part time, whether appointed, elected or hired as an
employee to perform any act or service, including every member of the
Township Council, Zoning Board of Adjustment, Verona Police
Department, Verona Rescue Squad, Historical Preservation Commission,
Municipal Alliance Committee, Planning Board, Shade Tree Commission,
Board of Trustees of the Free Public Library of the Township of Verona,
staff of the Verona Public Library, and other individuals serving on the
various boards, agencies and commissions of the Township and
volunteers serving the Township and any person appointed to fill a
vacancy in any position.

2) Volunteer shall mean an individual who performs hours of service for the
Township or any of the various boards, agencies and commissions of the
Township referenced in (1) above for civic, charitable, or humanitarian
reasons, without promise, expectation or receipt of compensation for
services rendered (other than reimbursement for actual expenses
incurred) is considered to be a Volunteer during such working hours.

C. The terms of this Ordinance and the definition of “Municipal Official/
Employee” and “volunteer” are to be construed liberally in order to effectuate
the purposes of this Ordinance except that the term shall not mean (1) any
person who is not a natural person; or (2) any independent contractor; or (3)
any person who as a condition of his or her appointment or contract is
required to indemnify and defend the Township and/or secure insurance.

§15-2 Civil Actions.

A. To the extent set forth in N.J.S.A. 59:10-4, the Township is authorized to
provide for the legal defense of civil actions brought against a Municipal
Official/ Employee or Volunteer arising from an act or omission falling within
the scope of, or incidental to, his or her employment or official Township
duties. For purposes of this section, the Township’s duty to defend shall
extend to any complaint, counterclaim, cross claim or cross complaint of a
non-criminal nature brought against such Municipal Official/Employee or
Volunteer, except as set forth in Section 8 below. If the Municipal
Official/Employee files a counterclaim or cross claim in the legal



proceedings, the Township shall not be obligated to reimburse for any
attorney fees or court costs attributable to such counterclaim or cross claim.

B. Except as set forth in Section 8 below, the Township shall indemnify such
Municipal Official/ Employee or Volunteer to the extent permissible by law
and shall save harmless and protect such Municipal Official/Employee or
Volunteer from settlements and judgments arising from the aforesaid civil
actions.

C. The Township may also indemnify an Municipal Official/Employee or
Volunteer for exemplary or punitive damages resulting from the Municipal
Official/Employee or Volunteer’s civil violation of state or federal law, if, in
the opinion of the Township Council as set forth in a resolution the acts
committed by the Municipal Official/Employee or Volunteer and upon
which damages are based did not constitute “actual fraud”, “actual malice”,
“willful misconduct” or an “intentional wrong” within the meaning of
N.J.5.A. 59:10-4.

§15-3 Criminal Actions.

A. The Township shall not defray the cost of defending any criminal action
against any Municipal Official/Employee or Volunteer except as may be
determined by the Township in its sole discretion and only as authorized by
state statute or by other municipal ordinance or by specific resolution of the
Township Council.

B. In those circumstances, the responsibility for defraying the cost of defending
such Municipal Official/ Employee or Volunteer shall be applicable only in
circumstances when such criminal action shall have been dismissed or result
in a final disposition in favor of the Municipal Official/Employee or
Volunteer.

C. Should the Township Council determine that there is good cause to dismiss
the Municipal Official/Employee or Volunteer for reasons arising out of the
incident(s) giving rise to the criminal action, the Township shall not
reimburse the Municipal Official/ Employee or Volunteer for legal defense
and costs in defending the suit, even though criminal proceedings against the
Municipal Official/ Employee or Volunteer may have been dismissed or the
Municipal Official/ Employee or Volunteer found not guilty.

§15-4 Required Notification to Township.

The Municipal Official/Employee or Volunteer shall not be entitled to
indemnification or reimbursement pursuant to this Ordinance unless the
Municipal Official/Employee or Volunteer makes written request that the
Township do so and delivers to the Township Manager the original or a copy any
summons, complaint, process, notice, demand or pleading served upon the
Municipal Official/Employee or Volunteer within 20 calendar days of the time
such Municipal Official/ Employee or Volunteer is served therewith (unless such
time period is expanded or enlarged as otherwise determined by the Township
Council by resolution). Service of any summons, complaint, process, notice,
demand or pleading upon the Municipal Official/Employee or Volunteer at
Township offices shall be considered delivery of a copy to the Township so long
as the Township is provided a duplicate copy thereof.

§15-5 Defense (including Payment of Attorneys’ Fees).

A. If the Township Council determine to provide a defense as authorized by this
Ordinance, then:

D)
a. If legal counsel is available to defend the legal action through
Insurance, the Municipal Official/ Employee or Volunteer shall be



obliged to be represented by such counsel.

b. “Insurance” shall mean coverage afforded by insurance policies of
every kind, whether the premiums are paid by the Township, the
Municipal Official/Employee or Volunteer or someone on their
behalf.

2) Whenever legal counsel is not available through Insurance, the Township
Council in their sole discretion , may:

a. engage the services of the Township Attorney, an attorney for any
board or committee of the Township, or hire another attorney of
the Township’s choice to defend the action. If the Township
selects an attorney the Municipal Official/ Employee or Volunteer
shall be obligated to be represented by that attorney; or

b. allow the Municipal Official/ Employee or Volunteer to select an
attorney of his or her choosing and thereafter reimburse the
Municipal Official/Employee or Volunteer for reasonable fees
and costs charged by such attorney in connection with the defense
of the action.

B. A resolution shall be adopted appointing counsel for the defense and
determining counsel fees. Unless otherwise determined by Insurance, the
hourly rate shall not exceed the then rate paid to the Township Attorney
without a written resolution of the Township Council. The Township shall
in no event be responsible for the cost of attorney's fees incurred by anyone
unless the Township shall agree in writing to the terms of the representation.

C. Nothing in this Ordinance shall preclude the Township and/or Township
Attorney from demanding and reviewing periodically any costs and
attorney's fees in connection with the defense of the Municipal
Official/Employee or Volunteer. In the event a dispute over attorney's fees
arises, the Township reserves the right to submit the dispute to the Fee
Arbitration Committee under the rules of the New Jersey courts or pursue
any other course of legal action.

§15-6 Indemnification.

A. In any case where the Township is required to provide a defense under this
Ordinance, the Township shall, in addition to the costs of defense as set forth
above, pay or reimburse the Municipal Official/ Employee or Volunteer for
the following;:

1) any bona fide settlement agreement entered into by the Township on
behalf of the Municipal Official/Employee or Volunteer, provided,
however, if the legal proceeding is terminated by an agreement among or
between the parties, then the Township shall not be obligated to
reimburse the Municipal Official/Employee or Volunteer unless the
Township approves the settlement agreement; and/or

2) any judgment entered against the Municipal Official/ Employee or
Volunteer.

B. In addition, in any case where the Township would be required to provide a
defense under this Ordinance, except for the fact that such defense is
provided for by Insurance (as defined above), the Township shall provide
indemnification as aforesaid, but only to the extent that liability exists which
is not covered by said Insurance and not excepted by terms of Section 8.

C. The amount the Township is obliged to reimburse the Municipal
Official/Employee or Volunteer shall be reduced by the net amount of any
money received by the Municipal Official/ Employee or Volunteer in any



counteraction against the person or persons bringing the action against him
or her(that is, any recovery less attorneys’ fees, disbursements and Court
costs) and shall also be reduced by the net amount of any Insurance proceeds
payable to the Municipal Official/Employee or Volunteer (that is, any
recovery less attorneys’ fees, disbursements and Court costs).

§15-7 Control of litigation.

A. Whenever the Township provides for the defense of any action set forth
herein, the Township may, as a condition of such defense, assume exclusive
control over the representation of the Municipal Official/Employee or
Volunteer defended and such Municipal Official/Employee or Volunteer
shall cooperate fully with the Township, provided, however, that such
Municipal Official/ Employee or Volunteer may at any time at such
Municipal Official/Employee or Volunteer’s option take control over
representation by waiving all rights to indemnification and all rights to
payment for costs of defense.

B. The refusal of the Municipal Official/Employee or Volunteer to cooperate
with the Township shall terminate the Township’s obligation to reimburse
the Municipal Official/ Employee or Volunteer.

§15-8 Exceptions.

A. The Township shall not be obligated to provide any defense or
reimbursement where the Township Council determine in their opinion that:

1) the act or omission was not within the scope or incidental to the duties of
the Municipal Official/Employee or Volunteer’'s employment or
authority; or

2) the act or omission was the result of “actual fraud”, “actual malice”,
“willful misconduct” or an “intentional wrong” within the meaning of
N.J.S.A. 59:10-4; or

3) the legal proceeding involves a question concerning the election laws; or

4) the legal proceeding is instigated or brought by the Township against the
Municipal Official/ Employee or Volunteer, provided, however, if any
such legal proceeding shall be dismissed or finally determined in favor of
the Municipal Official/Employee or Volunteer, then the Municipal
Official/Employee or Volunteer shall be reimbursed for the expense of
the defense providing (1) the Municipal Official/ Employee or Volunteer
proves that the act or omission was within the scope or incidental to the
duties of employment or authority and (2) in the opinion of the Township
Council of the Township, the act or omission did not constitute “actual

fraud”, “actual malice”, “willful misconduct” or an “intentional wrong”
within the meaning of N.J.5.A. 59:10-4; or

5) the action is a criminal proceeding except as otherwise set forth in Section
3; or

6) the defense of the action or proceeding would constitute a conflict of
interest between the Township and the Municipal Official/ Employee or
Volunteer; or

7) the defense of the action or proceeding is covered by Insurance except as
set forth in Section 6(b) or Section 6(c); or

8) unless otherwise determined by the Township Council, the Municipal
Official/Employee or Volunteer has failed to provide to the Township
Administrator within 20 calendar days after the time the public official is
served with any summons, complaint, process, notice, demand or



pleading, the original or a copy thereof; or

9) the Municipal Official/Employee or Volunteer has failed to fully
cooperate with the defense; or

10) the act or omission is in violation of the New Jersey Local Government
Ethics Law, N.J.S.A. 40A:9-22.1 et seq., or any ethics code adopted
pursuant to the statute.

§15-9 Time of Payment.

A. The obligation of the Township to reimburse a Municipal Official/ Employee
or Volunteer for expenses shall arise upon final determination of the legal
proceedings.

B. Notwithstanding the provisions of subsection (a), the Township in its
discretion may reimburse a Municipal Official/ Employee or Volunteer for all
or a portion of defense expenses incurred prior to the settlement or final trial
or appellate decision in the underlying case so long as in making such
payment the Township reserves its right to seek restitution from the
Municipal Official/Employee or Volunteer of the amount so paid if
additional facts are revealed during discovery and/or determined at trial
proving that the Municipal Official/Employee or Volunteer engaged in
conduct constituting an exclusion under Section 8.

§ 15-10 Severability.

Any article, Section or Subsection of this Ordinance is declared for any reason to
be unconstitutional or invalid by a court of confident jurisdiction; such
provision(s) shall be deemed severed from the remainder of the Ordinance and
shall not affect the enforceability of the remainder of the Ordinance.

§ 15-11 When Effective.

This ordinance shall take effect immediately upon final passage and publication
as required by law. The obligations as described herein requiring the Township
to provide a defense and indemnify certain public officials shall be retroactive to
the extent that any pending claims, complaints, pleadings against public officials
as defined herein shall be covered under this Ordinance, and the Township shall
immediately assume ;the defense and provide indemnification.

§ 15-12 Repealer.

Any and all ordinances or parts thereof inconsistent with the provisions of this
Ordinance are hereby repealed to such extent as they are so in conflict or
inconsistent, provided, however, that the adoption of this Ordinance shall not
prevent or bar the continuance or institution of any proceedings for offenses
heretofore committed in violation of any existing ordinance of the Township.

§ 15-13 Effective Date; Effect on Prior Actions.

This Ordinance shall take effect upon final passage and publication according to
law. Any legal proceeding which may be covered by this Ordinance which has
not been reduced to a final judgment as of the date of passage shall be covered by
the terms of this Ordinance.

SECTION 3. If any section, sub-section, paragraph, sentence or any other part of this
ordinance is adjudged unconstitutional or invalid, such judgment shall not affect, impair or
invalidate the remainder of this ordinance.

SECTION 4. All ordinances or parts of ordinances which are inconsistent with the
provisions of this ordinance are hereby repealed to the extent of such inconsistency.



SECTION 5. This ordinance shall take effect after final adoption and publication and
otherwise as provided by law.

ATTEST:

JENNIFER KIERNAN
MUNICIPAL CLERK

I HEREBY CERTIFY THAT THE AFOREMENTIONED ORDINANCE WAS PUBLISHED IN
THE STAR LEDGER, A NEWSPAPER PUBLISHED IN THE COUNTY OF ESSEX AND
CIRCULATED IN THE TOWNSHIP OF VERONA, IN THE ISSUE OF NOVEMBER 22, 2019
AND XXX.

JENNIFER KIERNAN
MUNICIPAL CLERK

INTRODUCTION:
PUBLIC HEARING:
EFFECTIVE DATE:



TOWNSHIP OF VERONA
COUNTY OF ESSEX, STATE OF NEW JERSEY

ORDINANCE NO. 2019-36

AN ORDINANCE ESTABLISHING CHAPTER 98 (OPEN SPACE,
RECREATION, AND FARMLAND AND HISTORIC PRESERVATION
TRUST FUND) OF THE CODE OF THE TOWNSHIP OF VERONA

WHEREAS, in accordance with N.J.5.A. 40:12-15.7, et seq., the Township Council of the
Township of Verona submitted to the voters of the Township a proposition authorizing the
establishment of a “Open Space, Recreation, and Farmland and Historic Preservation Trust Fund”
(hereinafter referred to as “Trust Fund”); and

WHEREAS, the voters of the Township of Verona adopted the proposition at the General
Election held on November 5, 2019; and

WHEREAS, the Township Council of the Township of Verona now desires to establish
the “Trust Fund”.

NOW, THEREFORE, BE IT ORDAINED by the Township Council of the Township of
Verona, County of Essex, State of New Jersey, as follows:

SECTION 1. There is hereby established a new Chapter 98 (Open Space, Recreation and
Farmland and Historic Preservation Trust Fund) of the Code of the Township of Verona to read
as follows:

ARTICLEI MUNICIPAL OPEN SPACE, RECREATION AND FARMLAND AND
HISTORIC PRESERVATION TRUST FUND

§ 98-1 - Establishment

There is hereby established a reserve in the General Capital Fund, which shall be
known and designated as the “Municipal Open Space, Recreation and Farmland
and Historic Preservation Trust Fund”. A special bank account shall be opened
and maintained for this purpose. The Council is authorized, by majority vote, to
make the acquisition of lands or acquisition of property or easements within the
Township in accordance with this Ordinance. The governing body shall
determine the amount of funds that it will make available for each acquisition after
conducting at least one public hearing thereon in accordance with N.J.S.A. 40:12-
15.7(2). Funds from the Municipal Open Space, Recreation and Farmland and
Historic Preservation Trust may be utilized to acquire by gift, purchase, or by
eminent domain proceedings, easements, vacant land, as well as land which has
improvements thereon at the time of acquisition, where the principal purpose of
the acquisition is for any and all of the following purposes or any combination

thereof;

A. Acquisition of lands for recreation and conservation purposes;

B. Development of lands acquired for recreation and conservation purposes;
C. Maintenance of lands acquired for recreation and conservation purposes;
D. Historic preservation of historic properties, structures, facilities, sites, areas

or objects and the acquisition of such properties, structures, facilities, sites,
areas or objects for historic preservation purposes; or

E. Payment of debt service on indebtedness issued or incurred by the
Township for any of the purposes set forth in subparagraphs A through D
above.



The funds from the account may also be used to acquire land which has
improvements on it at the time of acquisition, provided that the principal purpose
of the acquisition is to preserve open space. In the event that the governing body
shall find it appropriate to apportion the cost of acquisition between open space
and improvement, it may do so and charge the Open Space Trust Fund for the
approximate value that the governing body deems relative to open space and the
Township's capital account for the value that it determines attributable to
improvements.

§ 98-2 - Funding of the Trust Fund

Beginning in 2020, a special tax rate shall be added to the total Township tax rate
in the amount of $0.02 per $100.00 of the assessed valuation of all real property
within the Township. The Fund shall also be permitted to accept donations and
testamentary bequests. The Open Space, Recreation and Farmland and Historic
Preservation Trust Fund created by this Article shall be administered in
accordance with applicable statutory provisions, including, without limitation,
N.J.S.A. 40:12-15.1, et seq.

§ 98-3 - Sale of Property

No real property or interest therein acquired with funds from The Trust Fund shall
be sold, conveyed, leased or otherwise alienated, unless it is needed for another
public purpose or otherwise further the purposes of the Trust. If such a sale, lease
or conveyance is made, the Township shall do so in accordance with N.J.S.A. 40:12-
15.9.

ARTICLEI OPEN SPACE TRUST FUND ADVISORY COMMITTEE
§ 98-11 - Open Space Committee

There is hereby established an Open Space Trust Fund Advisory Committee which
shall consist of nine members whose terms and powers are hereinafter set forth.

§ 98-12 - Membership

The Open Space Trust Fund Advisory Committee shall be comprised of the
following persons:

Township Manager;

Two members of the Township Council appointed by the Council;

Six residents of the Township to be appointed by the Council;

The Director of the Community Services and the Chief Financial Officer
shall serve as ex officio members of the committee and shall have no vote
on the committee.

LS

The residents appointed by the Council shall hold no other Municipal office,
position or employment in the Township.

§ 98-13 - Terms of Office

The term of the Township Manager, the Director of Community Services and the
Chief Financial Officer shall correspond to their respective tenure. The term of the
Council members shall be for one year beginning on July 1 or terminate at the
completion of their respective terms of office, whichever occurs first. Public
members shall be appointed by the Council and shall serve for terms of three (3)
years beginning on July 1, except that, the term of the members first appointed
pursuant to this section shall be distributed evenly over the first three (3) years
after their appointments so that the term of not more than two (2) public members
shall expire in any one year.

§ 98-14 - Powers and Duties



A. The powers and duties of the Open Space Trust Committee shall be limited
to those enumerated herein. The Open Space Trust Committee shall serve
in an advisory capacity to the Township Council.

B. The Open Space Trust Committee shall prepare a report recommending
the parcels of land which may be acquired in fee and/or those parcels of
land from which the Township should acquire development rights only.
The Committee shall also develop and maintain an updated plan outlining
the Committee’s recommendations for the acquisition, development and
maintenance of lands for recreation and conservation purposes and the
historic preservation of historic properties, structures, facilities, sites, areas
or objections. The Committee shall submit to the Township Council the
properties which it recommends that the Township acquire. The Township
Council shall review the properties submitted and make a determination
as to which properties, if any, are to be acquired.

C. After reviewing the properties referred to herein, the Township Council
may proceed to acquire, by gift, purchase or by eminent domain
proceedings, pursuant to N.J.S.A. 20:3-1 et seq., the identified parcels or
parcels recommended by the Council within the financial constraints
established by the Township Council.

D. The Open Space Trust Committee shall hold public meetings, which public
meetings shall be held in accordance with the Open Public Meetings Act
(N.J.S.A. 104-6 et seq.), and the Committee shall give appropriate
notification of said meetings.

E. The Mayor if appointed as a member of the Committee or the senior most
Councilmember on the Committee shall serve as Chairperson of the Open
Space Trust Fund Advisory Committee, and the Open Space Trust Fund
Advisory Committee shall select from among the six citizen members a
Vice Chairman to serve as a presiding officer in the absence of the
Chairman. The Township Clerk shall serve as the Secretary to the
Committee whose function shall be to maintain minutes of the
Committee’s meeting and record of the proceedings of the Committee.

SECTION 2. If any section, sub-section, paragraph, sentence or any other part of this
ordinance is adjudged unconstitutional or invalid, such judgment shall not affect, impair or
invalidate the remainder of this ordinance.

SECTION 3. All ordinances or parts of ordinances which are inconsistent with the
provisions of this ordinance are hereby repealed to the extent of such inconsistency.

SECTION 4. This ordinance shall take effect immediately after final passage and
publication as prescribed by law.
ATTEST:

JENNIFER KIERNAN
MUNICIPAL CLERK

I HEREBY CERTIFY THAT THE AFOREMENTIONED ORDINANCE WAS PUBLISHED IN
THE STAR LEDGER, A NEWSPAPER PUBLISHED IN THE COUNTY OF ESSEX AND
CIRCULATED IN THE TOWNSHIP OF VERONA, IN THE ISSUE OF NOVEMBER 22, 2019
AND XXX.

JENNIFER KIERNAN
MUNICIPAL CLERK

INTRODUCTION:
PUBLIC HEARING:
EFFECTIVE DATE:



TOWNSHIP OF VERONA
COUNTY OF ESSEX, STATE OF NEW JERSEY

ORDINANCE NO. 2019-37

AN ORDINANCE REPEALING CHAPTER 6 IN ITS ENTIRETY, ARTICLE IX
OF CHAPTER 34, ARTICLES I AND II OF CHAPTER 36, CHAPTER 42 IN ITS
ENTIRETY AND ESTABLISHING A NEW CHAPTER 36 (PERSONNEL
BENEFITS, COMPENSATION AND REGULATIONS) OF THE CODE OF
THE TOWNSHIP OF VERONA

BE IT ORDAINED by the Township Council of the Township of Verona, in the County
of Essex and New Jersey, as follows:

SECTION 1. Chapter 6 (Assessor) of the Code of the Township of Verona is hereby
repealed in its entirety.

SECTION 2. Chapter 34 (Officers and Employees) Article IX (Chief of Police) of the
Code of the Township of Verona is hereby repealed.

SECTION 3. Chapter 36 (Personnel Policies) Article I (General Policies) and Article II
(Longevity Pay Plan) of the Code of the Township of Verona are hereby repealed.

SECTION 4. Chapter 42 (Salaries and Compensation) of the Code of the Township of
Verona are hereby repealed in its entirety.

SECTION 5. There is hereby established a new Chapter 36 (Personnel Benefits,
Compensation and Regulations) of the Code of the Township of Verona to read as follows:

CHAPTER 36 Personnel Benefits, Compensation and Regulations

§ 36-1 Establishment.

Unless as otherwise prescribed by collective bargaining agreement or individual
employment agreement to which the Township is a party of, all personnel policies
contained herein shall apply to all employees and shall exclude all elected officials and
non-compensated appointed members of various boards, commissions, and committees.

A. It is the intent of this Chapter to establish personnel policies, practices, and
regulations, which are consistent with sound business principles and provide
incentives to encourage maximum efficiency, to the end that the administration of
the Township's personnel program will be accomplished in a manner equitable to
the employees without handicapping or curtailing the responsible administrative
officers. The personnel practices and procedures described herein shall apply to
all employees.

B. Within the framework of the foregoing general policy, the following principles are
hereby declared as establishing the personnel policies of the Township:

(1) Employment with the Township shall be based on merit and fitness, free of
personal and political considerations.

(2) Just and equitable incentives and conditions of employment shall be
established and maintained to promote efficiency and economy in the
operation of the municipal government.

(3) Positions having similar duties and responsibilities shall be classified and
compensated for on a uniform basis.

(4) Every effort shall be made to stimulate high morale by fair administration of
this Chapter and by every consideration of the rights and interests of
employees, consistent with the best interests of the public and the Township.

(5) Continuity of employment covered by this Chapter shall be subject to good
behavior, the satisfactory performance of work, necessity for the performance
of work and the availability of funds.



§ 36-2

(6) It is the policy of the Township to offer employment and fair treatment to all
its employees.

Based on the established policy guidance set forth in this Chapter, the Township
Manager shall be authorized to promulgate rules and regulations to administer
the Township's personnel system. The Township Manager shall also be
authorized to establish a personnel policy manual to assist with the administration
of the personnel system.

Application.

Full-time employees. All employees who are regularly scheduled to work thirty-
tive hour per week and are compensated either by annual salary or on an hourly
basis including employees who are appointed by Interim, Provisional, Regular,
Temporary and Unclassified appointment types.

Part-time employees. Employees who work less than the full-time work schedule,
but who are regularly scheduled to work less than average of 28 hours per week
annually including employees who are appointed by Interim, Provisional,
Regular, Temporary and Unclassified appointment types.

Per-diem employees. Employees who work less than the full-time work schedule,
whose work hours may vary from week to week depending on the employer’s
need including employees who are appointed by Interim, Provisional, Regular,
and Unclassified appointment types.

Temporary employees. Employees who are hired for an emergency or in a
temporary position if it is required for a period not more than six months in any
twelve-month period. This category shall include Seasonal employees who are
hired for a position, which required or is likely to require the service of incumbents
during particular season or during the time of peak workload.

Managerial, executive, and confidential employees.

(1) The following shall be and are hereby classified as confidential personnel who
are not members of a collective bargaining unit:

Chief Financial Officer
Chief of Police
Confidential Secretary to the Township Manager
Construction Code Official
Deputy Municipal Treasurer
Director of Administration & Economic Development
Director of Community Services
Engineering Manager
Fire Official
Judge of the Municipal Court
Municipal Court Administrator
Municipal Prosecutor

. Superintendent of Public Works
Supervising Sewage Plant Operator
Supervisor of Buildings and Grounds
Tax Assessor
Tax Collector
Township Clerk
Township Manager
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(2) Managerial, executive, and confidential employees shall be subject to removal
from employment in accordance with applicable New Jersey law.

ARTICLEI BENEFITS AND COMPENSATION

§ 36-11 Grade, pay scales and benefits.



A. Compensation plan.

(1)

Managerial, executive, and confidential employees. The Township Council
upon recommendation of the Township Manager, where applicable, shall have
the sole and exclusive right to establish the level of compensation to be paid to
those managerial, executive, and confidential employees whose titles are listed
(above) in item E. The Township Council shall have the sole and exclusive
right to establish the level of compensation to be paid to the Township Clerk
and the Township Manager.

The salary, compensation, and benefits to be paid to members of the following
unions shall be as set forth in the applicable current Collective Bargaining
Agreements approved by Resolution of the Council.

a. Office and Professional Employees International Union (OPEIU), Local 153
b. New Jersey Policemen's Benevolent Association (NJ PBA), Local 72

§ 36-12 Salaries.

A. With the exception of the Township Manager and the Township Clerk the
Township Council shall establish, by ordinance, the salaries of all employees upon
recommendation of the Township Manager.

B. Return to position after separation from service.

1)

Any employee who has left the Township service to enter the active service of
the armed services of the United States and who is subsequently reinstated to
a position previously held by him shall be entitled to receive compensation at
the rate to which he/she would have been entitled had his/her service with
the Township not been interrupted by service in the armed forces.

C. No newly hired employees shall receive any adjustment to salary until January 1
following the completion of one full year of service.

§ 36-13 Longevity compensation.

A. Establishment; effective date. All full-time employees hired by the Township
prior to January 1, 1996 shall be paid longevity pay in addition to salary
compensation and retainers, for meritorious, long, and faithful service.

B. Specific policies.

1)

Longevity payments shall be due and payable on quarterly basis by March 31,
June 30, September 30 and December 31 of each year. Such quarterly payments
shall be based on the annual salary paid to eligible employees who have
completed the full period of years of service herein designated:

After five (5) years: two percent (2%).

After ten (10) years: four percent (4%).

After fifteen (15) years: six percent (6%).
. After twenty (20) years: eight percent (8%).

After twenty-five (25) years: ten percent (10%).

xs<g

Employees receiving longevity payments as of December 31, 2015, shall not be
eligible for any further increase to longevity payments above the then current
total monetary amount paid to the employee for calendar year 2015 and the
total longevity payment shall freeze but that “frozen” amount shall continue
to be paid, at a minimum, on a quarterly basis. Employees not entitled to
longevity payments on December 31, 2015, shall not be entitled to receive
longevity payments. Furthermore, represented employees receiving longevity
that are promoted or appointed on or after January 1, 2016, to a position not
covered by a recognized bargaining unit shall not be eligible for longevity
payments regardless of their date of hire.



a. No employee hired after January 1, 1996, shall be entitled to receive
longevity.

b. Each month shall be considered one-twelfth (1/12) of a year for longevity
payment purposes.

c. Longevity payments shall be excluded in computing overtime
compensation. Longevity payments shall become part of an employee's
base pay for pension purposes only.

d. Longevity payments shall be paid notwithstanding the maximum salary or
compensation provided by ordinance for any employee.

e. Any authorized leave with or without pay shall be credited to an employee
of the Township in computing this period of service. Terminal leave and
disciplinary leave is excluded.

f. Longevity payments are offered to employees to reward continuous
township service. If an employee terminates employment and is
reemployed with the Township, no longevity payments shall be paid upon
reemployment.

g. Aretiring employee on terminal leave shall receive longevity payments up
to and including the last day of terminal leave. The longevity payments
received by a retiring employee who retires prior to April 1 shall be based
on the salary received by the employee in the calendar year prior to
retirement. For those employees retiring after April 1, the longevity
payments shall be based on salary received during the year of retirement.

h. The longevity provisions of this section shall not apply to those employees
of the Township who have made independent contractual arrangements
with the Township pertaining to their compensation.

§ 36-14 Health Insurance benefits.

A. The Township shall provide Health Insurance benefits to all full-time employees
beginning the sixtieth day after the first day of employment with the Township as
provided for in this Section.

B. Full-time employees hired prior to October 29, 2018 shall be provided a
hospitalization and major medical insurance plan equal to or better than the Direct
10 plan offered by the New Jersey State Health Benefits Plan as may be amended
by the State Health Benefits Commission.

C. Employees hired on or after October 29, 2018 shall be provided an EPO 15/25
hospitalization and major medical insurance plan. Employees may opt to select
any higher cost Health Insurance Plan offered by the Township, however the
employee must pay through payroll deduction the difference in the Townships
cost of the plan as compared to the EPO 15/25 Health Insurance Plan.

D. Upon the death of an active or retired full-time employee who is covered by the
Township’s health insurance benefits, the decedent's eligible spouse and/or
eligible dependents coverage shall continue for a period of eighteen (18) months
at no cost to the surviving spouse or dependents. After the completion of the
eighteen (18) months, the surviving spouse and/or eligible dependents may elect
to continue medical coverage at his/her own expense at the Township group rates
under COBRA.

§ 36-15 Prescription Drug Insurance benefits.

A. The Township shall provide Prescription Drug insurance benefits to all full-time
employees beginning the sixtieth day after the first day of employment with the
Township as provided in this Section.

B. Full-time employees shall be provided prescription drug insurance benefits equal
to or better than the plan offered to the Township’s employees who are members
of OPEIU Local 153.



C. Upon the death of an active or retired full-time employee who is covered by the
Township’s prescription drug insurance benefits, the decedent's eligible spouse
and/or eligible dependents coverage shall continue for a period of eighteen (18)
months at no cost to the surviving spouse or dependents. After the completion of
the eighteen (18) months, the surviving spouse and/or eligible dependents may
elect to continue prescription drug coverage at his/her own expense at the
Township group rates under COBRA.

§ 36-16 Dental Insurance benefits.

A. The Township shall provide Dental insurance benefits to all full-time employees
beginning the sixtieth day after the first day of employment with the Township as
provided in this Section.

B. Full-time employees shall be provided dental insurance benefits equal to or better
than the plan offered to the Township’s employees who are members of OPEIU
Local 153.

C. Upon the death of an active or retired full-time employee who is covered by the
Township’s dental insurance benefits, the decedent's eligible spouse and/or
eligible dependents coverage shall continue for a period of eighteen (18) months
at no cost to the surviving spouse or dependents. After the completion of the
eighteen (18) months, the surviving spouse and/or eligible dependents may elect
to continue dental coverage at his/her own expense at the Township group rates
under COBRA.

§ 36-17 Waiver of insurance coverage.

Active employees eligible for Health Insurance and/or Prescription Drug
Insurance Coverage who maintain Health Insurance and/or Prescription Drug
Insurance Coverage privately or through a spouse/eligible dependent shall be
eligible for an annual waiver payment. Please note that if the employee is in the
Township Policy, and the alternate coverage is also provided by the Township, the
employee shall not be eligible to receive a waiver payment. An employee may
waive all employer-provided health benefits or a select benefit; for example, an
employee may elect to waive Health Insurance or Prescription Drug Insurance
Coverage. No payment shall be made for the waiver of Dental Insurance by an
employee.

Waivers shall be equal to the lesser of twenty-five percent of the amount saved by
the Township as a result of the waiver, or $5,000. The waiver shall be paid to the
employee, at a minimum, quarterly.

§ 36-18 Medical benefits after retirement.

Active full-time employees hired after December 31, 1995 shall not be eligible for
Health, Prescription Drug or Dental Insurance Coverage after retirement from the
Township.

Active full-time employees hired prior to January 1, 1996 who “bought in” to
Health, Prescription Drug and Dental Insurance Coverage while actively
employed shall continue to receive Health and Prescription Drug after retirement
for themselves and eligible spouse.

§ 36-19 Hours of work.

A. Hours of work. The official workweek of the Township is a five day, thirty-five
hour workweek. The Township Manager shall establish the specific hours of work
for each department.

§ 36-20 Holidays, Observed.



A. Holidays (effective January 1, 2019).

(1) The official holidays with pay, which are observed by the Township, are as
follows:

New Year's Day

President’s Day

Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

Veteran’s Day

Thanksgiving Day

The day after Thanksgiving

Christmas Eve

Christmas Day.
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(2) If a holiday falls on a Saturday, the preceding Friday shall be observed. If a
holiday falls on a Sunday, it shall be observed on the following Monday.

(3) In the event that an official holiday occurs while an employee is on sick leave,
he/she shall not have such holiday counted as a sick day.

(4) In the event that an official holiday occurs during an employee's vacation
leave, he/she shall not have such holiday counted as a day of his/her vacation
leave, but he/she shall be entitled to a substitute day of vacation leave.

(5) Full time employees hired prior to January 1, 2019 shall receive two (2) floating
days off at the start of each year to be used at the discretion of the employee,
under the same restrictions as personal days. These days shall be in lieu of
Lincoln’s Birthday and the General Election Day.

§ 36-21 Vacation Leave.
A. General vacation allowance. All full-time employees shall be granted vacation
leave, each calendar year.

(1) Employees hired full-time in an unrepresented position prior to December 1,
2015 shall receive twenty-seven (27) vacation days annually.

(2) Employees hired full-time in a represented position prior to December 1, 2015
who is promoted to an unrepresented position after December 1, 2015 shall
continue to receive the vacation days allotted to them as a represented
employee to a maximum of twenty-five (25) days.

(3) Employees hired full-time by the Township on or after December 1, 2015 in an
unrepresented position shall follow the following schedule:

a. New employees shall only receive one working day for the initial month
of employment if they begin work on the first through the 8th day of the
calendar month, and one-half working day if they begin on the 9th through
the 23rd day of the month.

b. After the initial month of employment and up to the end of the first
calendar year, employees shall receive one working day for each month of
service.

c. Thereafter, they shall receive fifteen vacation days for the first full calendar
year and an additional one (1) vacation day for each successive year of
employment to a maximum of twenty-five (25) days.

B. All part-time employees shall be granted vacation leave on a prorated basis.

C. General condition applicable to vacation leaves. The following general conditions
shall apply to vacation leaves:



(1) Accumulation of vacation leave beyond that earned in a twelve-month period
shall be permitted only with the consent of the department head and written
approval of the Township Manager.

(2) Under no conditions, however, shall an employee be permitted to accumulate
more than two years of accrued vacation leave.

(3) Accrued vacation leave for employees with greater than one year of service
shall be compensated for when the employee becomes separated, either
voluntarily or involuntarily, from the Township service unless the employee
terminates service without giving two weeks' notice to his/her department
head or Township Manager, as applicable.

(4) Any employee who is laid off, retires or separates from the service of the
Township for any reason, shall be compensated in time for the value of his/her
accumulated and unused vacation time on a prorated monthly basis standing
to his/her credit at the time of his separation from service. In case of an
employee's death in service, monetary payment shall be made to his/her
beneficiaries or estate.

(5) Time on paid sick leave and all other time paid for but not actually working
shall be considered as days worked for the purposes of computing vacation
eligibility and accrual. Such time (non-productive) shall count toward weekly
overtime calculations.

(6) Any official holiday occurring during an employee's vacation leave period
shall not be counted as a day of vacation leave, but shall entitle the employee
to a substitute day of vacation leave.

§ 36-22 Sick leave.
A. Sick leave shall be as follows:

(1) Sick leave allowance.
a. Full-time employees shall be entitled to paid sick leave as follows:

i. New employees shall only receive one working day for the initial
month of employment if they begin work on the first through the
8th day of the calendar month, and one-half working day if they
begin on the 9th through the 23rd day of the month.

ii. After the initial month of employment and up to the end of the first
calendar year, employees shall be credited with one working day
for each month of service.

iii. Thereafter, at the beginning of each calendar year in anticipation of
continued employment, employees shall be credited with 15
calendar days.

b. Part-time employees shall be entitled to paid sick leave as follows:

i. New employees shall only receive one working day for the initial
month of employment if they begin work on the first through the
8th day of the calendar month, and one-half working day if they
begin on the 9th through the 23rd day of the month.

ii. After the initial month of employment and up to the end of the first
calendar year, employees shall be credited with one working day
for each month of service.

iii. Thereafter, at the beginning of each calendar year in anticipation of
continued employment, employees shall be credited with 15
calendar days.

iv. All days shall be pro-rated based off the number of hours worked
per week.

c. Effective October 29, 2018, per-diem employees shall be entitled to paid
sick leave as follows:

i. For every 30 hours worked, the employee shall accrue one hour of
earned sick leave,

ii. The employee shall be permitted to accrue up to 40 hours of earned
sick leave. Unused sick leave may be carried forward from one
benefit year to the next for a maximum of 40 hours of earned sick
leave. Employees shall not be entitled to compensation for sick
leave accumulated at termination, resignation, or retirement.



iii. Earned sick leave shall begin to accrue on October 29, 2018 for any
employee who is hired and commences employment prior to
October 29, 2018 and said employee shall be eligible to use the
earned sick leave beginning on the 120th calendar day after the
employee commences employment

iv. Earned sick leave shall begin to accrue upon the date that
employment commences and the employee shall be eligible to use
the earned sick leave beginning on the 120th calendar day after the
employee commences employment

v. The employee may subsequently use earned sick leave as soon as it
is accrued.

vi. If a per-diem employee is terminated, laid off, furloughed, or
otherwise separated from employment with the Township, any
unused accrued earned sick leave shall be reinstated upon the re-
hiring or reinstatement of the employee to the Township, within six
months of termination, being laid off or furloughed, or separation,
and prior employment with the Township shall be counted
towards meeting the eligibility requirements set forth in this
section.

d. Paid sick days shall not accrue during a leave of absence without pay or
suspension but shall continue to accrue during a voluntary furlough or
furlough extension leave.

e. Sickleave credits shall not accrue after an employee has resigned or retired
although his or her name is being retained on the payroll until exhaustion
of vacation or other compensatory leave.

f. An employee who exhausts all paid sick days in any one year shall not be
credited with additional paid sick leave until the beginning of the next
calendar year.

g. Unused sick leave shall accumulate from year to year without limit,
whether or not it was accrued prior to an intergovernmental transfer in
accordance with N.J.A.C. 4A:4-7.1A, provided, however, that in the case of
an intergovernmental transfer, the sick leave Police Officer who has
waived all accumulated sick leave, shall accrue from the effective date of
the transfer.

h. Pursuant to New Jersey Civil Service Rules, sick leave may be used by
employees who are unable to work because of:

(1) Personal illness or injury (see N.J.A.C. 4A:6-21B for Federal family
and medical leave);

(2) Exposure to contagious disease (see N.J.A.C. 4A:6-1.21B for Federal
family and medical leave);

(3) Care, for a reasonable period of time, of a seriously ill member of
the employee's immediate family (see N.JA.C. 4A:1-1.3 for
definition of immediate family, see N.J.A.C. 4A:6-1.21A for family
leave under State law and see N.J.A.C. 4A:6-1.21B for Federal family
and medical leave); or

(4) Death in the employee's immediate family, for a reasonable period
of time.

(5) A disability for absences related to the acquisition or use of an aid
for the disability when the aid is necessary to function on the job.
In such cases, reasonable proof may be required by the Township
Manager.

i. Pursuant to the New Jersey Earned Sick Leave Law (N.].S.A. 34:11D-1), sick
leave may be used by employees who are unable to work because of :

i. time needed for diagnosis, care, or treatment of, or recovery from,
an employee’s mental or physical illness, injury or other adverse
health condition, or for preventive medical care for the employee;

ii. time needed for the employee to aid or care for a family member of
the employee during diagnosis, care, or treatment of, or recovery
from, the family member’s mental or physical illness, injury or
other adverse health condition, or during preventive medical care
for the family member;



iii.

iv.

absence necessary due to circumstances resulting from the
employee, or a family member of the employee, being a victim of
domestic or sexual violence, if the leave is to allow the employee to
obtain for the employee or the family member: medical attention
needed to recover from physical or psychological injury or
disability caused by domestic or sexual violence; services from a
designated domestic violence agency or other victim services
organization; psychological or other counseling; relocation; or legal
services, including obtaining a restraining order or preparing for,
or participating in, any civil or criminal legal proceeding related to
the domestic or sexual violence;

time during which the employee is not able to work because of a
closure of the employee’s workplace, or the school or place of care
of a child of the employee, by order of a public official due to an
epidemic or other public health emergency, or because of the
issuance by a public health authority of a determination that the
presence in the community of the employee, or a member of the
employee’s family in need of care by the employee, would
jeopardize the health of others; or

time needed by the employee in connection with a child of the
employee to attend a school-related conference, meeting, function
or other event requested or required by a school administrator,
teacher, or other professional staff member responsible for the
child’s education, or to attend a meeting regarding care provided
to the child in connection with the child’s health conditions or
disability.

(2) Sick leave must be utilized and runs concurrently with family/medical leave
entitlement under the New Jersey Family Leave Act and/or the Federal Family
Medical Leave Act.

(3) General conditions.

a.

The Township has the right to request sick time verification whenever it
deems it necessary to do so. However, this shall not be done in an unduly
offensive or obtrusive manner.

When, as a condition of his/her return to duty, the Township requires a
second opinion for an employee who has been absent because of personal
illness, said employee shall be examined, at the expense of the Township.
Such examination shall establish whether the employee is capable of
performing his/her normal duties and that his/her return will not
jeopardize the health of other employees. Employees incapable of
resuming normal work duties may be retired from employment or
transferred to other duties at the discretion of the Township Manager.

(4) Separation.

a.

All employees and personnel of the Township of Verona who have been
employed full time shall receive compensation for sick leave accumulated
at retirement pursuant to the following schedule:

(1) Employees who were hired full-time by the Township prior to

January 1, 1978 shall receive compensation for sick leave accrued
up to a maximum of two hundred twenty five (225) days.

(2) Employees who were hired full-time by the Township between

January 1, 1978 and May 20, 2010 shall receive compensation for
sick leave accrued up to a maximum of one-hundred (100) days.

(3) Employees who were hired full-time by the Township between

May 21, 2010 and November 30, 2015 shall receive compensation
for sick leave accrued up to a maximum one-hundred (100) days or
$15,000, whichever is less.

(4) Employees who were hired full-time by the Township on or after

December 1, 2015 shall not be entitled to compensation for sick
leave accumulated at retirement.



b. No sick leave allowance will be paid in case of dismissal for cause or
resignation for any other purpose than retirement.

c. Payment for compensated sick leave shall be made upon certification by
the Chief Financial Officer that sufficient documentation of the amount of
the accumulated sick leave has been provided, and that funds are available
to pay for the amount of compensated absence due. Sufficient
documentation shall include:

(1) A copy of, or reference to, the agreement authorizing
compensation;

(2) Documentation of the amount of accumulated absence time; and

(3) The total value of the compensation due based on the agreement
and accumulated absence time.

i. Unless expressly stated otherwise by a duly negotiated and
approved labor agreement, and/or individual employment
agreement where payouts for accumulated absences are
authorized:

1. Payment for compensated absence based on absence
time accumulated starting January 1, 2018, shall be
calculated utilizing no more than the employee's
base salary at the time in which the absence was
accumulated. The Chief Financial Officer shall
ensure documentation of the employee's base salary
at the time in which the absence time was
accumulated; and

2. Absence time accumulated starting January 1, 2018
that is utilized during employment shall be utilized
in the order of highest dollar value to lowest dollar
value. The caps set forth in this section on the total
number of sick days compensable and/or total
dollar amount of sick leave compensable,
compensable sick leave shall be exhausted before
non-compensable sick leave is utilized.

d. With approval of the Township Manager, the Chief Financial Officer may
begin to compensate employees with twenty (20) years of service in a State
pension retirement system for their accumulated absence accrued
pursuant to this section, duly negotiated and approved labor agreement,
and/or individual employment agreement where payouts for
accumulated absences are authorized prior to retirement.

(5) Workers Compensation.

a. During the period of occupational illness or accident where an employee
receives compensation benefits under the Workmen's Compensation Act
and returns those benefits to the Township in exchange for his/her normal
paycheck, that sick leave time charged will be prorated for that portion
which is not covered by the compensation benefits.

§ 36-23 Personal time.
A. Full time employees hired prior to January 1, 2019 receive four (4) personal days
off at the start of each year.

B. Part time employees shall be granted personal time on a prorated basis.

C. Employees hired on or after January 1, 2019 shall be entitled to personal days as
follows: Less than one (1) year of continuous full-time employment - 1 Personal
Day; 1 or more years of continuous full-time employment - 3 days.

D. Personal days shall be used at the discretion of the employee, under the same
contractual restrictions as vacation days. However personal days shall not carried
over from year to year.

§ 36-24 Special leave.



A. Maternity leave. Maternity leave shall be granted for a period of three months,
exclusive of accumulated sick and vacation time, provided that the employee has
worked for the Township for one year prior to commencement of such leave. Such
requests shall be made in writing to the department head who shall forward same
to the Township Manager for approval. Such leave shall be without pay, unless
accumulated sick and vacation time is applied thereto. Time out on maternity
leave qualifies as family and medical leave and will be counted against an
employee's twelve week family /medical leave entitlement under the New Jersey
Family Leave Act and the Federal Family and Medical Leave Act.

B. Leave for personal reasons. A full-time employee may be granted leave without
pay for a period not exceeding one month during a fiscal year for specific personal
reasons or other reasons deemed in the best interest of the Township when
recommended by the department head and approved by the Township Manager.
Applications for leave without pay must be submitted in advance in writing to the
employee's department head, showing the employee's reason for requesting such
leave, and must contain a statement that he/she intends to return to the Township
service. Employees shall continue to contribute their portion of health and medical
benefits as if they were receiving their full salary.

C. Leave for court appearance or jury duty. A full-time employee who is subpoenaed
as a witness in a civil or criminal case not involving him or her in his/her capacity
as a Township employee, or an employee who is called and serves on a jury, may
be granted paid leave for that period of time in which he/she is officially involved
with the court in such capacity.

D. Leave due to death in immediate family. In the event of a death in his/her
immediate family, each full time employee may be granted, upon approval of said
employee's department head, time off with pay, such time not to exceed four days.
Upon recommendation of the department head and approval by the Township
Manager, a reasonable extension beyond four days may be allowed where
circumstances justify such action. The term "immediate family," as used in this
subsection, includes the employee's father, mother, spouse, brother, sister, son,
daughter, mother in law, father-in-law, son-in-law, daughter-in-law, brother-in-
law, sister-in-law, grandparents and grandchildren. Consideration for attendance
at funerals for other than the immediate family may be granted upon
recommendation by the department head and approval of the Township Manager.

E. Training leave. Full--time employees may be granted skill or professional
improvement leave with or without pay for specific courses of study relating to
the work of the Township in which he is employed, or leave to attend conferences
of professional and similar associations. Such leave may be granted with full or
part pay upon recommendation of the employee's department head and approval
by the Township Manager in an amount not exceeding one calendar month during
any fiscal year.

F. Military leave. The Township of Verona shall provide military leave to its eligible
employees, in accordance with all state and federal laws.

G. Reporting absence. An employee who is to be absent from duty shall report the
reason therefor to his/her supervisor prior to the start of his/her normal work
shift, and, only in the case of an emergency, call-in shall be no later than two hours
after the start of the work shift. All unauthorized and unreported absences shall
be considered absence without leave, and deduction of pay shall be made for such
period of absence. Absence without leave for three or more days or part thereof
shall be grounds for immediate dismissal from the Township service.

H. Leave pursuant to statutory provisions. In any case where the laws of this state
provide for special leave not contemplated in this Chapter, said laws shall control

the amount of leave granted in such instances.

§ 36-25 Donated leave program.



A. An employee shall be eligible to receive donated sick or vacation leave if the

employee:

a. Has completed at least one year of continuous service to the Township;

b. Has exhausted all accrued sick, vacation and administrative leave, all sick
leave injury benefits, if any, and all compensatory time off;

c. Has not, in the two-year period immediately preceding the employee's
need for donated leave, been disciplined for chronic or excessive
absenteeism, chronic or excessive lateness or abuse of leave; and

d.

Either:
i. Suffers from a catastrophic health condition or injury;

ii. Isneeded to provide care to a member of the employee's immediate
family who is suffering from a catastrophic health condition or
injury; or

iii. Requires absence from work due to the donation of an organ (which
shall include, for example, the donation of bone marrow).

B. For purposes of this section, a "catastrophic health condition or injury" shall be
defined as follows:

a.

b.

With respect to an employee, a "catastrophic health condition or injury" is
either:
i. A life-threatening condition or combination of conditions; or
ii. A period of disability required by his or her mental or physical
health or the health of the employee's fetus which requires the care
of a physician who provides a medical verification of the need for
the employee's absence from work for 60 or more work days.
With respect to an employee's immediate family member, a "catastrophic
health condition or injury" is either:
i. A life-threatening condition or combination of conditions; or
ii. A period of disability required by his or her mental or physical
health which requires the care of a physician who provides a
medical verification of the need for the family member's care by the
employee for 60 or more work days.

C. An employee may request that the Township Manager approve his or her
participation in the program, as a leave recipient or leave donor. The employee's
supervisor may make such a request on behalf of the employee for his or her
participation in the program as a leave recipient.

a.

The employee or supervisor requesting the employee's acceptance as a
leave recipient shall submit to the appointing authority medical
verification from a physician or other licensed health care provider
concerning the nature and anticipated duration of the disability resulting
from either the catastrophic health condition or injury, or the donation of
an organ, as the case may be.
When the Township Manager has approved an employee as a leave
recipient, the appointing authority shall, with the employee's consent, post
or circulate the employee's name along with those of other eligible
employees in a conspicuous manner to encourage the donation of leave
time, and shall provide notice to all negotiations representatives in that
appointing authority.

i. If the employee is unable to consent to this posting or circulation,

the employee's family may consent on his or her behalf.

D. A leave recipient must receive at least five sick days or vacation days or a
combination thereof from one or more leave donors to participate in the donated
leave program. A leave donor shall donate only whole sick days or whole vacation
days and may not donate more than 30 such days to any one recipient.

a.

A leave recipient shall receive no more than 260 sick days or vacation days,
and shall not receive any such days on a retroactive basis.



b. A leave donor shall have remaining at least 20 days of accrued sick leave if
donating sick leave.

c. A leave donor shall not revoke the leave donation.

d. If a leave donor is not in the same department or autonomous agency as
the leave recipient, appropriate arrangements shall be made between the
affected appointing authorities to verify donor eligibility and adjust leave
records. However, the posting requirement set forth in (c)2 above is limited
to the recipient's appointing authority.

E. While using donated leave time, the leave recipient shall accrue sick leave and
vacation leave and be entitled to retain such leave upon his or her return to work.

a. Any unused, donated leave shall be returned to the leave donors on a
prorated basis upon the leave recipient's return to work, except that if the
proration of leave days results in less than one day per donor to be
returned, that leave time shall not be returned.

b. Upon retirement, the leave recipient shall not be granted supplemental
compensation on retirement for any unused sick days which he or she had
received through the leave donation program.

F. An employee shall be prohibited from threatening or coercing or attempting to
threaten or coerce another employee for the purpose of interfering with rights
involving donating, receiving or using donated leave time. Such prohibited acts
shall include, but not be limited to, promising to confer or conferring a benefit such
as an appointment or promotion or making a threat to engage in, or engaging in,
an act of retaliation against an employee.

G. The use of contributed time shall run concurrently with approved FMLA and
NJFLA benefits, if applicable.

H. The Township Manager may suspend or terminate the donated leave program at
any time upon 30 days written notice of such suspension or termination to the
Chairperson or designee, all affected employees, and labor negotiations
representatives.

I. This donated leave program shall become effective thirty days (30) after approval
of the program criteria by the Chairperson or his/her designee of the Civil Service
Commission.

ARTICLEII GENERAL REGULATIONS
§ 36-31 Grievance procedure.

The grievance procedure for those confidential employees not covered by a Collective
Bargaining Agreement shall be as follows:

A. Step 1: presentation to Department Head. An employee who has a grievance and
who is not part of a Collective Bargaining Agreement may at the time the
grievance occurs or within 10 working days of the occurrence notify his/her
department head in writing of the grievance. Grievance not taken within 20
working days shall be conclusively deemed waived. The department head shall
either conclude a mutually satisfactory solution to the grievance within 10
working days of the time the grievance was first submitted to him or her or, failing
in that, prior to the end of that time, advise the employee of his/her inability to do
so. When an employee is informed by his/her department head that he/she is
unable to arrange a mutually satisfactory solution to the grievance, the employee
must present such grievance to the Township Manager in writing within 20 days
of the failure to resolve the grievance, in the manner set forth below in Step 2.

B. Step 2: Presentation to Manager. The employee shall prepare the grievance in
writing. The grievance should be stated as completely and as clearly as possible.
The grievance shall be transmitted immediately to the Township Manager with a



copy presented to his/her department head. The department head shall report in
writing the facts and events which led up to its presentation, including in his/her
written report any verbal answer he/she may have previously given to the
employee concerning this grievance. Within 10 working days after receipt of the
written grievance, the department head must present it with the information
required from him or her to the Township Manager. The Township Manager, or
the Township Attorney in the absence of the Township Manager, shall consider
and formally act on the grievance.

C. Employee's record. All papers and documents relating to a grievance and its
disposition shall be placed in the employee's personnel file.

§ 36-32 Resignation.

A. Written notice. Any employee who wishes to resign from the service in good
standing shall give his/her department head at least two weeks' prior written
notice of his/her resignation, unless the Township Manager requires a longer
notice or agrees to a shorter notice. Said two weeks' notice shall be in addition to
the employee's entitled accrued vacation and sick leave time. An employee failing
to give at least two weeks' notice shall, in addition to other penalties, forfeit
his/her accrued vacation time or any type of compensation in lieu of vacation. The
department head shall indicate his/her approval or disapproval of the employee's
resignation notification and forward it to the Township Manager, who may reject
it or accept the resignation. No resignation shall become effective until it is
recommended for approval by the employee's department head and approved by
the Township Manager.

B. Without notice. Any employee who does not submit his/her resignation in
compliance with the provisions in this Chapter, or whose resignation is not
approved by the department head and the Township Manager, or who is absent
from work for a period of three or more days without notifying his/her
department head of the reason for his/her absence and of his/her intention to
return to work, may be considered as having resigned without notice and not in
good standing. Any employee who fails to return to his/her duties within three
days after the expiration date of an unauthorized leave period without notifying
his/her department head shall be considered as having resigned without notice
and not in good standing, provided that the failure to give notice was not caused
by unavoidable circumstances.

C. An employee who leaves service without resignation in good standing as defined
in this Chapter shall have the fact entered in his/her personal record. If the
situation warrants it, he/she may be deprived of the right to apply for
reemployment to service at a future date and he/she may be denied the privilege
of a satisfactory reference from the officials of the Township.

§ 36-33 Prohibited political activity.

A. Prohibited activities; penalty for violation.
(1) Except as otherwise permitted by Subsection B of this section, employees shall
not engage in any of the following political activities:

a. Seek or accept nomination to any Township office other than Board of
Education without first obtaining a leave of absence.

b. Use one's official position to influence publicly in any way for or against
any candidate for elective office in the Township government.

c. Circulate petitions or publicly campaign on behalf of any candidate for a
Township office, or work at the polls in any municipal, primary or general
election during working hours.

d. Solicit or receive any subscription or contribution for any Township
political purpose or party during working hours.



(2) Violation of any of the provisions of this subsection shall be deemed sufficient
cause for dismissal from the Township service.

B. Limitations on scope of prohibited activities.

(1) Nothing in Subsection A of this section shall be construed to prevent
employees from becoming or continuing to be members of any political party,
club, or organization; attending political meetings; expressing their views in
private on political matters outside of working hours and off Township
premises; and voting with complete freedom in any election.

(2) Nothing in Subsection A of this section shall apply to officers, officials and
employees classified hereof as exempt personnel.

§ 36-34 Personnel records.

The Township Manager shall maintain adequate personnel records for each employee of
the Township. Such records should include but not be limited to the following:
grievances; dates of appointments and promotions; job titles; salaries; commendations;
disciplinary actions; leave of any type taken and accumulated; merit ratings and the like.
Appropriate forms for reporting such information shall be developed by the Township
Manager, and the order of filing such forms within a file shall be uniform.

§ 36-35 Outside employment.

Employees are permitted to accept permanent outside employment, provided that there
is no possibility that such employment will interfere with an employee's performance or
compromise an employee's position through a conflict of interest. Before accepting such
permanent outside employment, an employee shall advise and obtain prior approval
from his/her department head, in writing, of the place of such employment, hours of
work and such other information as may be established by said department head.

§ 36-36 Departmental regulations.

Subject to the approval of the Township Manager, a department head may establish
written regulations affecting the personnel and internal operations of his/her department;
provided, however, that such departmental regulations shall not conflict with any of the
provisions of this chapter, Collective Bargaining Agreement and/or Township Employee
Manual.

§ 36-37 Acceptance of gifts.

A. This section shall apply to all elected or appointed officials, employees, employees
of any board, commission, department, division, committee or agency, whether
paid or unpaid, full -time or part -time, whether created by the governing body of
the Township of Verona or appointed by any of its officials or administrators;

A. No person to whom this section is applicable shall, in the course of his or her
employment or in connection with such work or employment, in any calendar
year, accept, take or receive a gift or gifts or other thing of value from a Township
vendor and/or a potential vendor, including meals and the like, of a total
cumulative value in excess of $25;

B. The aforementioned prohibitions shall not apply to the acceptance or exchange of
gifts between persons to whom this section is applicable.

C. For the purposes of this section, a discount on the purchase of services or products
which is extended to all municipal employees, with advanced written notice to the
Administration, shall not be considered to be a gift, even if its cumulative discount
exceeds $25 in any given calendar year.



D. For the purposes of this section, a campaign contribution and/or donation, in kind
or otherwise, made to an official election or reelection campaign, committee
and/or account of a municipal official or employee shall not constitute a gift.

§ 36-38 Direct Deposit of Township Employee Compensation.

A. All employees who receive compensation from the Township of Verona are
mandated to have direct deposit of their compensation as of January 1, 2020 in
accordance with N.J.S.A. 52:14-15f(b).

B. Seasonal and temporary employees who are employed by the Township of Verona
are exempt from the direct deposit mandate in accordance with N.J.S.A.
52:14-15f(b).

SECTION 6. If any section, sub-section, paragraph, sentence or any other part of this
ordinance is adjudged unconstitutional or invalid, such judgment shall not affect, impair or
invalidate the remainder of this ordinance.

SECTION 7. All ordinances or parts of ordinances which are inconsistent with the
provisions of this ordinance are hereby repealed to the extent of such inconsistency.

SECTION 8. This ordinance shall take effect after final adoption and publication and
otherwise as provided by law.

ATTEST:

JENNIFER KIERNAN
MUNICIPAL CLERK

I HEREBY CERTIFY THAT THE AFOREMENTIONED ORDINANCE WAS PUBLISHED IN
THE STAR LEDGER, A NEWSPAPER PUBLISHED IN THE COUNTY OF ESSEX AND
CIRCULATED IN THE TOWNSHIP OF VERONA, IN THE ISSUE OF NOVEMBER 22, 2019
AND XXX.

JENNIFER KIERNAN
MUNICIPAL CLERK

INTRODUCTION: November 18, 2019
PUBLIC HEARING: December 2, 2019
EFFECTIVE DATE:



TOWNSHIP OF VERONA
COUNTY OF ESSEX, STATE OF NEW JERSEY

ORDINANCE NO. 2019-38

SUPPLEMENTING CHAPTER 140 (VEHICLES AND TRAFFIC) AND
CHAPTER A175-1 (SCHEDULE OF FEES) OF THE CODE OF THE
TOWNSHIP OF VERONA TO ESTABLISH REGULATIONS FOR PUBLIC
PARKING SPACES FOR CHARGING OF ELECTRIC VEHICLES

BE IT ORDAINED by the Township Council of the Township of Verona, County of Essex,
New Jersey, as follows:

SECTION 1. Chapter 140 (Vehicles and Traffic) of the Code of the Township of Verona
is hereby supplemented by the addition of the following Section as follows:

§ 140-20.3 Public Parking Spaces for Charging of Electric Vehicles

A. Definitions. For purposes of this Chapter, the following phrases and words shall have the
meanings indicated:

ELECTRIC VEHICLE - A vehicle that operates, either partially or exclusively, on
electrical energy from a charging station or other electric energy source that is
stored in the vehicle’s battery for propulsion purposes. “Electric vehicle” includes:
a battery electric vehicle; a plug-in hybrid electric vehicle; a neighborhood electric
vehicle; and electric scooters or electric motorcycles.

B. Public parking spaces for charging of electric vehicles.

The Township may designate parking spaces for use as electric vehicle charging stations.
Use of said charging station spaces shall be limited and restricted as follows:

(1) Itshall be unlawful for any person to park or leave standing a vehicle in a stall or space
in the designated space unless the vehicle is an electric vehicle and is connected for
electric charging purposes;

(2) Nonelectric vehicles are prohibited from parking in charging station spaces; and,

(3) Electric vehicles are authorized to park in spaces designated as charging station spaces
only during the time the vehicles are connected for electric charging purposes. When
the vehicle is no longer charging, the owner or operator of said vehicle shall be
required to remove the vehicle from the charging station space.

C. Charging station fees.

The fee to use parking spaces within the Township identified as charging station spaces

shall be set forth in Chapter A175-1 (Schedule of Fees) for when the electric vehicle is

connected to the charging station.
D. Designation of public spaces.

The following locations shall be designated as charging station spaces:

(1) Two spaces located in the Civic Center Driveway (east side) on either side of the
charging station.

SECTION 2. Chapter A175-1 (Schedule of Fees) of the Code of the Township of Verona
is hereby supplemented by the addition of the following Section as follows:

Ch. 140 Vehicles and Traffic
§ 140-20.3(B) Unlawful parking at electric vehicle parking stations. $35
§ 140-20.3(C) Charging station fees. No Charge - up to 2 Hours

$1.00 per hour after 2 Hours
SECTION 3. If any section, sub-section, paragraph, sentence or any other part of this

1



ordinance is adjudged unconstitutional or invalid, such judgment shall not affect, impair or
invalidate the remainder of this ordinance.

SECTION 4. All ordinances or parts of ordinances which are inconsistent with the
provisions of this ordinance are hereby repealed to the extent of such inconsistency.

SECTION 5. This ordinance shall take effect after final adoption and publication and
otherwise as provided by law.

ATTEST:

JENNIFER KIERNAN
MUNICIPAL CLERK

I HEREBY CERTIFY THAT THE AFOREMENTIONED ORDINANCE WAS PUBLISHED IN
THE STAR LEDGER, A NEWSPAPER PUBLISHED IN THE COUNTY OF ESSEX AND
CIRCULATED IN THE TOWNSHIP OF VERONA, IN THE ISSUE OF NOVEMBER 22, 2019
AND XXX.

JENNIFER KIERNAN
MUNICIPAL CLERK

INTRODUCTION:
PUBLIC HEARING:
EFFECTIVE DATE:



TOWNSHIP OF VERONA
COUNTY OF ESSEX, STATE OF NEW JERSEY

ORDINANCE NO. 2019-39

FIXING THE SALARIES AND COMPENSATION OF THE PAID
OFFICERS AND EMPLOYEES OF THE TOWNSHIP FOR THE
2020 CALENDAR YEAR

BE IT ORDAINED by the Township Council of the Township of Verona, in the County
of Essex, State of New Jersey as follows:

SECTION 1: That for the calendar year 2020, the salaries and compensations of the
various paid officers and employees of the Township of Verona shall be at the following rates:

Department/Position Salary ($)

Office of the Municipal Clerk

Municipal Clerk 74,920
Office of the Township Manager

Confidential Secretary to the Township Manager 60,975

(Equivalent to OPEIU WC3/Step 3)
Department of Administration

Director of Administration & Economic Development 88,434
Division of Buildings and Grounds

Supervisor of Buildings and Grounds 122,247

Fire Prevention Bureau

Fire Official

20.00 - 35.00 per hour

Fire Prevention Specialists

15.00 - 35.00 per hour

Department of Building & Inspection

Construction Code Official

125,705

Roseland Interlocal Stipend

18,000

Building Sub-Code Official

40.00-55.00/Hour

Electrical Sub-Code Official

40.00-55.00/Hour

Plumbing Sub-Code Official

40.00-55.00/Hour

Fire Sub-Code Official

40.00-55.00/Hour

Department of Community Services

Director of Community Services 108,703
Department of Finance
Tax Collector 74,920
Deputy Treasurer Stipend 15,000
Department of Public Works
Superintendent of Public Works 130,050
Principal Public Works Manager Stipend 3,500
(N.].S.A. 40A:9-154.68)
Municipal Certified Recycling Coordinator Stipend 1,500
(N.].S.A. 13:1E-99.16)
Division of Water & Sewer
Supervising Sewage Plant Operator 119,646
Supervising Laboratory Technician 2,000




Division of Engineering

Engineering Manager 97,277

Zoning Officer (MLUL Administrative Officer) 10,000
Office of the Tax Assessor

Tax Assessor 60,199
Municipal Court

Judge of the Municipal Court 31,726

Municipal Court Administrator 80,386

Township Prosecutor 15,382
Emergency Management

Emergency Management Coordinator 5,000
Swimming Pool Utility

Pool Manager 8,000-14,000

Assistant Pool Manager

6,000-12,000

Assistant Pool/Recreation Office Manager

11.00-25.00/ hr.

Daily Pool Staff

10.30-17.50/ hr.

Pre-Season Pool Staff

10.30-17.50/hr.

Swim Team Coaches

1,500-3,500

Swim Lessons

20.00-75.00/ hr.

Recreation and Community Services

Recreation Supervisor

11.00-25.00/ hr.

Baseball /Softball Official

35.00-75.00/ hr.

Officials (Non-Baseball /Softball)

11.00-65.00/ hr.

League Directors/Supervisors

11.00-35.00/ hr.

Program / Sport Instructor

11.00-50.00/ hr.

Special Certified Instructor

50.00-75.00/ hr.

Scorekeeper

11.00-15.00/ hr.

Recreation Program Coordinator

12.00-25.00/ hr.

Recreation Maintenance

11.00-20.00/ hr.

Recreation Night Supervisor

11.00-20.00/ hr.

Transport Drivers (Bus, Car, Jitney)

11.00-25.00/ hr

SECTION 2: Salaries recorded above are base salaries.

SECTION 3: The salaries herein fixed shall be paid as follows: All full time employees’
semi-monthly, part time employees monthly or semi-monthly unless the method of payment is
changed by resolution of the Township Council.

SECTION 4: Such salaries respectively shall be in lieu of any and all fees to which the
respective incumbents of said officers might be otherwise entitled to by statute of ordinance
which fee immediately upon collection thereof shall be paid over to the Township Treasurer for
the use of the Township.

SECTION 5: The salaries and compensation shall be effective as of January 1, 2020, unless
specified.

SECTION 6: This ordinance shall take effect after final adoption and publication and
otherwise as provided by law.



ATTEST:

JENNIFER KIERNAN
MUNICIPAL CLERK

NOTICE

I HEREBY CERTIFY THAT THE AFOREMENTIONED ORDINANCE WAS PUBLISHED IN
THE STAR LEDGER, A NEWSPAPER PUBLISHED IN THE COUNTY OF ESSEX AND
CIRCULATED IN THE TOWNSHIP OF VERONA, IN THE ISSUE OF NOVEMBER 22, 2019
AND XXX.

JENNIFER KIERNAN
MUNICIPAL CLERK

INTRODUCTION:
PUBLIC HEARING:
EFFECTIVE DATE:



TOWNSHIP OF VERONA
COUNTY OF ESSEX, STATE OF NEW JERSEY

ORDINANCE NO. 2019-___

AN ORDINANCE REPEALING CHAPTER 13 (COURT, MUNICIPAL) IN ITS
ENTIRETY AND ESTABLISHING A NEW CHAPTER 13 (COURT,
MUNICIPAL) OF THE CODE OF THE TOWNSHIP OF VERONA

BE IT ORDAINED by the Township Council of the Township of Verona, in the County
of Essex and New Jersey, as follows:

SECTION 1. Chapter 13 (Court, Municipal) of the Code of the Township of Verona is
hereby repealed in its entirety.

SECTION 2. There is hereby established a new Chapter 13 (Court, Municipal) of the
Code of the Township of Verona to read as follows:

CHAPTER 13 COURT, MUNICIPAL

§13-1. Court established.

The Municipal Court is hereby created and established pursuant to N.J.5.A. 2B:12-1 et seq.
and by Rule 7:1 et seq. The Municipal Court shall be presided over by the Judge of the
Municipal Court.

§13-2. Name.
The name of the Municipal Court shall be the "Municipal Court of the Township of Verona
in the County of Essex."

§13-3.  Seal.
The Municipal Court shall have an official seal which shall bear the impress of the name
of the Court.

§13-4. Judges; appointment; term.

There shall be one Judge of the Municipal Court who shall be appointed by the Township
Council for a term of three years from the date of their appointment and until their
successors are appointed and qualified.

§13-5. Temporary Acting Judge.
In the event that the Judge of the Municipal Court is unable to perform his/her duties,
due to either illness, absence, or physical and/or mental disability, the Court
Administrator shall select a Municipal Court Judge from a list established by the
Assignment Judge to serve as a Temporary Acting Judge of the Municipal Court during
the period of incapacity of the Judge.

§13-6. Compensation of Judges.

A. The Judge of the Municipal Court shall receive compensation as determined and
adopted by Ordinance of the Township Council upon recommendation of the
Township Manager. The salary shall be paid in the same manner as the salaries
of other municipal officers are paid and shall be in lieu of all fees, costs and any
other allowances whatsoever.

B. The compensation of an acting judge, assigned in accordance with § 13-4, shall be
at the rate of $300 per session.

§13-7. Compensation for additional court sessions for driving-while-intoxicated
matters.

A. The Judge and Prosecutor who are assigned to an additional Court session for
the handling of driving while intoxicated matters shall receive compensation for
the additional Court session from funds to be paid out of the Alcohol Education
and Rehabilitation Fund of the State of New Jersey:

(1) Judge: $300.
(2) Prosecutor: $250.



B. All requests for disbursement of Alcohol Education and Rehabilitation Fund
monies shall be approved by the Assignment Judge.

§13-8.  Jurisdiction; powers and duties.

The Municipal Court and the Municipal Judges thereof shall have, possess, and exercise
all the functions, powers, duties and jurisdiction which are or may be conferred by general
law and the applicable rules of the Supreme Court of New Jersey.

§13-9. Court Administrator; appointment; term; compensation.

The Court Administrator of the Municipal Court shall be appointed by the Township
Manager. The person duly appointed shall be certified in accordance with the provisions
of the rules governing the Courts of the State of New Jersey. (N.J.5.A. 2B:12-10)

§13-10. Sessions.

The Municipal Court shall be held in the Municipal Building. The Municipal Judges shall
sit at such times as the business of the Court may require, subject to the rules of the New
Jersey Supreme Court applicable to municipal courts.

SECTION 3. If any section, sub-section, paragraph, sentence or any other part of this

ordinance is adjudged unconstitutional or invalid, such judgment shall not affect, impair or

invalidate the remainder of this ordinance.

SECTION 4. All ordinances or parts of ordinances which are inconsistent with the

provisions of this ordinance are hereby repealed to the extent of such inconsistency.

SECTION 5. This ordinance shall take effect after final adoption and publication and

otherwise as provided by law.

ATTEST:
JENNIFER KIERNAN
MUNICIPAL CLERK

NOTICE

I HEREBY CERTIFY THAT THE AFOREMENTIONED ORDINANCE WAS PUBLISHED IN
THE STAR LEDGER, A NEWSPAPER PUBLISHED IN THE COUNTY OF ESSEX AND

CIRCULATED IN THE TOWNSHIP OF VERONA, IN THE ISSUE XXXX AND XXX.

JENNIFER KIERNAN
MUNICIPAL CLERK

INTRODUCTION:
PUBLIC HEARING:
EFFECTIVE DATE:



TOWNSHIP OF VERONA
COUNTY OF ESSEX, STATE OF NEW JERSEY

ORDINANCE NO. 2019-___

AMENDING CHAPTER 4 (ADMINISTRATION OF GOVERNMENT),
SECTION 4-22 TO CHANGE THE ORDER OF BUSINESS

BE IT ORDAINED by the Township Council of the Township of Verona, County of Essex
and State of New Jersey, that those portions of the aforesaid set forth below are hereby amended
as follows and that those portions not set forth below shall remain unchanged.

SECTION 1. Chapter 4 (Administration of Government) Section 22 entitled “Order of
business” of the Code of the Township of Verona is hereby amended to read as follows:

§ 4-22 Manner of addressing Council.

A. The order of business at each regular public meeting of the Council shall be as follows:
(1) Rollcall.
2)  Report of the Mayor
Report of the Township Manager
Council comments.
Hearing upon adoption or amendment of proposed ordinances on second
reading.
Proposed ordinances.
Public comment on agenda items.
Consent Agenda.
a. Approval of previous minutes.
b. Consent Resolutions.
c. Licenses and permits.
) New/unfinished business.
0) Public comment (general).
1) Executive session (if necessary).
12) Adjournment.
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B. Special meetings, workshop meetings, premeeting conferences, planning meetings
and informal conference meetings shall be discussion meetings of the Council and
shall not be guided by the order of business set forth in this section.

SECTION 2. If any section, sub-section, paragraph, sentence or any other part of this
ordinance is adjudged unconstitutional or invalid, such judgment shall not affect, impair or
invalidate the remainder of this ordinance.

SECTION 3. All ordinances or parts of ordinances which are inconsistent with the
provisions of this ordinance are hereby repealed to the extent of such inconsistency.

SECTION 4. This ordinance shall take effect after final adoption and publication and
otherwise as provided by law.

ATTEST:

JENNIFER KIERNAN
MUNICIPAL CLERK

NOTICE
I HEREBY CERTIFY THAT THE AFOREMENTIONED ORDINANCE WAS PUBLISHED IN

THE STAR LEDGER, A NEWSPAPER PUBLISHED IN THE COUNTY OF ESSEX AND
CIRCULATED IN THE TOWNSHIP OF VERONA, IN THE ISSUE OF XXX AND XXX.

JENNIFER KIERNAN
MUNICIPAL CLERK
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PUBLIC HEARING:
EFFECTIVE DATE:



TOWNSHIP OF VERONA
COUNTY OF ESSEX, NEW JERSEY

ORDINANCE No. 2019-___

AMENDING CHAPTER 140 (VEHICLES AND TRAFFIC) BY AMENDING
CERTAIN SECTIONS

WHEREAS, John Jahr, P.T.P., T.S.O.S, of Principal of Bright View Engineering, LLC, has
prepared a Multi-Way Stop Analysis Report dated August 27, 2019 which established a warrant
for Multi-Way Stop Control to be installed at the intersections of Forest Avenue & Pease Avenue,
Forest Avenue & Marion Road, and Forest Avenue & Gerdes Avenue due to the roadway’s
geometry, sight distance limitations, and to prevent turning conflicts; and

BE IT ORDAINED by the Township Council of the Township of Verona, County of Essex,
New Jersey, as follows:

SECTION 1. Chapter 140-43, Schedule IX entitled, “Through Streets” of the Code of the
Township of Verona is hereby amended to add the following:

NAME OF STREET LIMITS

ForestAvenwe——————————————— Prom Bloomfield- Avenuesouth-to
Mornineside Road

SECTION 2. Chapter 140-44, Schedule X entitled, “Stop Intersections” of the Code of the
Township of Verona is hereby amended to add the following:

INTERSECTION STOP SIGN ON

E \ | Fai \ aj \

Forest Avenue and Fairway Avenue Fairway Avenue (eastbound)
Forest Avenue and Fairway Avenue Fairway Avenue (westbound)

Eorest Avenueand Gerdes Avense————Gerdes-Avenue

Forest Avenue and Gerdes Avenue Forest Avenue (northbound)
Forest Avenue and Gerdes Avenue Forest Avenue (southbound)
Forest Avenue and Gerdes Avenue Gerdes Avenue (eastbound)

Forest Avenue and Gerdes Avenue Gerdes Avenue (westbound)

Eorest Avenueand Harrison Street———— Forest Avenue

Hari S E \ o S

Forest Avenue and Harrison Street Forest Avenue (northbound)
Forest Avenue and Harrison Street Forest Avenue (southbound)
Forest Avenue and Harrison Street Harrison Street (eastbound)

Forest Avenue and Harrison Street Harrison Street (westbound)

E \ | Hillside A L \
Hillside A 1 p \ E \
Hillside A 1 p \ Hillside A

Forest Avenue and Hillside Avenue Forest Avenue (northbound)



Forest Avenue and Hillside Avenue

Forest Avenue and Hillside Avenue

Forest Avenue and Hillside Avenue

Forest Avenue and Howard Street
Forest Avenue and Howard Street

Forest Avenue and Marion Road

Forest Avenue and Marion Road

Forest Avenue and Marion Road

Forest Avenue and Marion Road

Forest Avenue (southbound)
Hillside Avenue (eastbound)
Hillside Avenue (westbound)

Howard Street (eastbound)
Howard Street (westbound)

Forest Avenue (northbound)
Forest Avenue (southbound)
Marion Road (eastbound)

Marion Road (westbound)

Forest Avenue and Morningside Road

Forest Avenue and Morningside Road
Forest Avenue and Morningside Road
Forest Avenue and Morningside Road
Forest Avenue and Pease Avenue
Forest Avenue and Pease Avenue
Forest Avenue and Pease Avenue

Forest Avenue and Pease Avenue

SECTION 3. If any section, sub-section, paragraph, sentence or any other part of this
ordinance is adjudged unconstitutional or invalid, such judgment shall not affect, impair or

invalidate the remainder of this ordinance.

SECTION 4. All ordinances or parts of ordinances which are inconsistent with the

Forest Avenue (northbound)
Forest Avenue (southbound)
Morningside Road (eastbound)
Morningside Road (westbound)
Forest Avenue (northbound)
Forest Avenue (southbound)
Pease Avenue (eastbound)

Pease Avenue (westbound)

provisions of this ordinance are hereby repealed to the extent of such inconsistency.

SECTION 5. This ordinance shall take effect after final adoption and publication and

otherwise as provided by law.

ATTEST:

NOTICE

I HEREBY CERTIFY THAT THE AFOREMENTIONED ORDINANCE WAS PUBLISHED IN

JENNIFER KIERNAN
MUNICIPAL CLERK

THE STAR LEDGER, A NEWSPAPER PUBLISHED IN THE COUNTY OF ESSEX AND
CIRCULATED IN THE TOWNSHIP OF VERONA, IN THE ISSUE OF XXX AND XXX.

JENNIFER KIERNAN
MUNICIPAL CLERK
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TOWNSHIP OF VERONA
COUNTY OF ESSEX, STATE OF NEW JERSEY

RESOLUTION No. 2019-____

A motion was made by ; seconded by that the following resolution be
adopted:

AUTHORIZING AMENDMENT No. 2 TO EMPLOYMENT AGREEMENT
WITH MATTHEW CAVALLO, TOWNSHIP MANAGER

WHEREAS, in December 2015, the Township Council hired Matthew Cavallo as
Township Manager; and

WHEREAS, the Township and the Manager are parties to an Agreement dated March 24,
2016; and

WHEREAS, the Agreement was modified and amended by a document entitled
“Amendment No.1 to Employment Agreement” dated October 2, 2017.

WHEREAS, the terms of the Agreement (together with the Amendment No. 1) currently
expire on December 31, 2019; and

WHEREAS, the Township and the Manager are agreeable to modifying certain terms and
conditions of the Agreement pursuant to the terms of this Amendment No. 2; and

WHEREAS, any employee benefits or terms not specifically mentioned in the
Employment Agreement appended herein shall remain as is, and consistent with the Township
of Verona code and personnel policies; and

NOW, THEREFORE, BE IT RESOLVED by the Township Council of the Township of
Verona, in the County of Essex, New Jersey that the Mayor and the Township Clerk are hereby
authorized to execute the appended Amendment No. 2 to the Employment Agreement with
Cavallo a copy of which shall remain on file in the Office of the Township Clerk.

ROLL CALL:
AYES:
NAYS:
ABSENT:
ABSTAIN:

THIS IS TO CERTIFY THAT THE FOREGOING IS A TRUE AND EXACT COPY OF
A RESOLUTION ADOPTED BY THE TOWNSHIP COUNCIL OF THE TOWNSHIP OF
VERONA AT THE REGULAR MEETING HELD ON DECEMBER 2, 2019.

JENNIFER KIERNAN
MUNICIPAL CLERK



AMENDMENT No. 2 TO EMPLOYMENT AGREEMENT
This Amendment No. 2 to Employment Agreement (“Amendment”) is made and
entered into this 2nd day of December, 2019, by and between the Township of Verona, Essex
County, New Jersey (“Verona” or “Township”) and Matthew Cavallo, who resides at 168

Hilltop Court, Pompton Lakes, New Jersey, 07442 (“Manager”).

RECITALS

WHEREAS, the Township and the Manager are parties to an Agreement dated March 24,
2016; and

WHEREAS, the Agreement was modified and amended by a document entitled
“Amendment No.1 to employment Agreement” dated October 2, 2017; and

WHEREAS, the terms of the Agreement (together with the Amendment No. 1) currently
expire on December 31, 2019; and

WHEREAS, the Township and the Manager are agreeable to modifying certain terms and
conditions of the Agreement pursuant to the terms of this Amendment No. 2; and

WHEREAS, the Township Council approved the execution of this Amendment No. 2 by
Resolution No. 2019-___ adopted by the Township Council on December 2, 2019.

Therefore, in consideration of the promises and covenants contained in this Amendment

and other goods and valuable considerations, the Township and the Manager agree as follows:

AGREEMENT
SECTION 1. Article V (“Salaries”), Paragraph 1 is amended to read:
1. “Effective January 1, 2020, Cavallo shall be paid a base salary of $147,519 to
perform the duties and responsibilities of Township Manager, $151,945 per
annum for calendar year 2021, and $156,503 per annum for calendar year 2022.
Annual increases shall be subject to change as stated in number 2 below.”
SECTION 2. Article V (“Salaries”), Paragraph 3 is amended to read:
3. The parties agree that negotiations for an employment agreement beginning in 2023

shall commence in or before September 2022.

SECTION 3. Article X (Professional Memberships) of the Agreement is amended to read:



“Recognizing that Cavallo possesses and maintains certifications as a Certified Municipal
Finance Officer, a Registered Municipal Clerk and as a Qualified Purchasing Agent all of
which benefit Verona, Verona shall pay Cavallo’s professional association dues for
generally accepted professional associations as approved by the Township Council during
the term of this Agreement. The Township shall also pay for Cavallo's attendance at the
conferences for such professional associations including conference registration and travel
expenses. Cavallo shall be entitled to use his discretion as to what conferences he would
like to attend and what associations he would like to be a member. The Township Council
shall review any request to join an association or attend a conference for the sole purpose of
ensuring the subject matter of the conference and/or association membership is relevant to
Township business. There shall be a $7,500 limit on the total annual
payment/reimbursement of Cavallo’s professional association dues, conference
registration, and expenses under this Article. In January of each year, Cavallo shall provide
the Township Council a listing of the associations that he would like to be a member of for
the upcoming year and the conferences he wishes to attend along with the estimated cost of

such memberships and conferences.”

SECTION 4. The Township Council and the Manager agree that the terms of the Agreement

shall remain unchanged and in full force and effect, except as specifically provided in this

Amendment.

IN WITNESS WHEREOQOF, the Township and the Manager have executed and entered into this

Amendment as of the date first written above.

{SIGNATURES PAGE NEXT}



APPROVED AS TO FORM:

BRIAN J. ALOIA, ESQ.

TOWNSHIP ATTORNEY
TOWNSHIP OF VERONA
ATTEST:
JOHN T. McEVOY
MAYOR
By:
JENNIFER KIERNAN, RMC
TOWNSHIP CLERK
WITNESS:

MATTHEW CAVALLO
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